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I N D U C T I O N

After two years of online induction and orientation at SIIB, the batch of
2022-2024 had the opportunity of an offline orientation experience. The
induction for the new students at SIIB began on 6th June 2022 in the
presence of the Pro-Chancellor of SIU, Dr. Vidya Yeravdekar, Vice-
Chancellor Dr. Rajani Gupte, and our Director, Dr. Asmita Chitnis. Gracing
the event were our Chief Guest, Mr. Shaurya Doval, Managing Director,
Torch Investment Management and our eminent alumnus and Guest of
honour, Mr. Susheel Kumar, Managing Director, Syngenta.

The engaging and insightful induction and orientation program filled the
students' hearts with pleasure and thrill. Director Dr. Asmita Chitnis briefed
the students about the Institution. They encouraged the students to make
the best use of the residential program that SIIB offers and grab as many
opportunities as possible. The students did not miss out on the priceless
experience of getting introduced to the essence of life they are about to
enter. The program was conducted for 15 days, where different honourable
guests and our esteemed alumni were invited to induct the batch of 2022-
2024 and share their invaluable experiences and wisdom. 

The college students also interacted with SIIB’s illustrious Alumni and
distinguished personalities from the industry, who shared their information
and prompted the students to thrive and achieve their goals in life. All the
shared ideas and experiences provided a glimpse of life beyond classrooms. 
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"The program was
conducted for 15 days,

where different
honourable guests and
esteemed alumni were

invited to induct the
batch of 2022-2024 and
share their invaluable

experiences and
wisdom. "



S T A R S
ORIENTATION &
BATTLE  OF THE

As a part of orientation, SIIB conducted Battle of the Stars, a dynamic event
designed to test various skills of students required in the actual world. Our
Director, Dr. Asmita Chitnis and Mr. Aggarwal inaugurated the event. The
event's primary purpose was to develop team-building skills, strategic
mindset, spontaneity, and the cultural prowess of students. Mr. Aggarwal
gave a briefing on the event to the students. 

The batch was divided into 12 groups. The first round of the
competition started with Logo Wars, followed by Quizzit, wherein the
students had to answer questions on topics related to business and
movies, testing both the knowledge and agility of each student. Day 2
started with Mad Ads, where the teams were required to pitch for
quirky products, and ended with Escape Room. Next up was
Stratosphere, followed by Goose Chase and WWL. 
The BOTS event of SIIB ended with the epic culmination of SIIB Got
Talent, where all the teams had to showcase their best talents in the
form of dancing, singing, drama and much more. The Jury included
eminent personalities like Dr. Meenu Chawla, Madhura Akkalkotkar, and
Madhuri Bogawat. The last event was the Theme of BOTS. The
audience witnessed glimpses of behind-the-scenes, which added an
emotional touch through various social media handles. 

BOTS 2022 was a breath of fresh air for the students and ended with
the Captivating Capricorns emerging as the winners.
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"The main purpose of
the event was to

develop team-building
skills, strategic

mindset, spontaneity,
and the cultural

prowess of students."



GUEST LECTURES
TIMELINE OF

7th June-          Mr. Sandeep Nulkar, 
                               Founder, BITS Pvt Ltd

8th June-         Mr. Arun Bhanumurthy, 
                              Head Strategy and Transformation, 
                              Deepak Fertilizers and 
                              Petrochemicals Corp. Ltd.

9th June-        Mr. Mukesh Malhotra, 
                           Managing Director, 
                            Weikfield Products Co. (I) Pvt. Ltd.

13th June-      Mr. Abhijat Shukla, 
                           Founder & CEO, Propellor.ai

14th June-        Mr. Abhijeet Ranade, 
                               Partner & Head - Markets 
                               and People, function for 
                               Business Consulting at KPMG India

14th June-       Ms. Rujuta Jagtap, 
                              Executive Director, 
                              Saj Test Plant Pvt. Ltd.



Mr. Mukesh Malhotra is the Managing
Director of Weikfield Products Co. (I)
Pvt. Ltd. He commenced his speech by
interconnecting all three
specializations of SIIB, i.e., International
Business, Agribusiness, and Energy and
Environment. He mainly focused on the
importance of sustainability and
outcomes of International Trade for a
country. Mr. Malhotra talked about how
different aspects like trade laws and
export and import demand can affect
trade and business. He also spoke
about how international trade improves
business quality, builds peace, and
improves international relations. He
mentioned how climate change and
other factors make the statement
mentioned above the most significant
challenge faced by the world.   

“International trade is central to ending global poverty.
Countries open to international trade tend to grow faster,

innovate, improve productivity and provide higher income and
more opportunities to their people.”

Mr. Mukesh Malhotra 
Managing Director,

Weikfield Products Co. (I) Pvt. Ltd. 

GUEST LECTURE
 



Mr. Abhijeet Ranade, Partner & Head -
Markets and people function for
Business Consulting at KPMG India,
interacted with the students teaching
them about the ideals required to excel
in a multinational consulting firm. He
also shared his deep knowledge of
working in various departments like
Strategy Development and Execution,
Implementation of Sales and Marketing
Strategies, Supply Chain, IT and Finance
Outsourcing and Shared Devices. Mr.
Ranade also emphasized the 'Balance
of Emotional Quotient and Intellectual
Quotient' in life, mentioning the five Cs
required to stand apart in a premier
consulting firm- Context, Clarity,
Conviction, Content and Conduct.   

“To stand apart in a premier consulting firm, one must have
clarity, conviction, context, content, conduct.”

Mr. Abhijeet Ranade 
Partner & Head - Markets and people, function

for Business Consulting 
KPMG India

GUEST LECTURE
 



Mr. Abhijat Shukla, founder and CEO of
Propellor.ai, began the session by
interacting with the students and
understanding their thoughts about
consultancy and their perception of
what consultants do. He highlighted
that the skill of capturing, storing and
analyzing the data is of utmost
importance and mentioned its
influence on the market. In addition, he
discussed the Mega trends in Data
analytics and how Customer Data
Platforms (CDPs) are becoming Data
hubs. The session ended with Mr.
Shukla interacting with the audience,
giving his valuable insights to the
students, and answering their
questions on consulting. 

“Every business can benefit from good quality management
consulting services. Consultants can gather, assemble and

utilize data in unique ways. Consultants also have perspectives
that are likely to be unique compared to the perspectives you

find internal to your business.”

Mr. Abhijat Shukla 
Founder & CEO

Propellor.ai 

GUEST LECTURE



Mr. Arun Bhanumurthy, Head of
Strategy and Transformation,
Deepak Fertilizers and
Petrochemicals Corp. Ltd., inspired
the new batch to embrace their
current situation and make
decisions accordingly. He further
stated that fear could fuel
achieving goals; it may give you the
strength to face the challenges
ahead. Mr. Bhanumurthy
emphasized the importance of
building the right team
highlighting its crucial role in
making progress in the corporate
demeanour. He suggested that the
students prepare a timeline to
prioritize their tasks as it will
prepare them to be disciplined and
may act as a catalyst to their
success.   

“Do the thing you fear to do and keep on doing it. That is the
quickest and the surest way yet discovered to conquer fear.”

Mr. Arun Bhanumurthy 
Head Strategy and Transformation, 

Deepak Fertilizers and Petrochemicals Corp. Ltd.

GUEST LECTURE
 



Ms. Rujuta Jagtap gave the batch a run-
through of a successful professional
life by providing an overview of a bright
four-year career at TATA STEEL in the
domestic sales field. When asked about
difficulties faced in the manufacturing
sector, she explained the problems
involving movability, flexibility and
stress upon entrepreneurs and
digitalisation faced in every emerging
field. She focused on values for every
single task, and a vibrant personality
with a multi-tasking nature, good
attitude, the quality of being a team
player, and relationship building are the
pillars of achieving a successful
corporate life. She lastly focused on
women's leadership and today's women
in business and co-existence in today's
society. 

"Alone we can do so little; together we can do so much."

Ms. Rujuta Jagtap 
Executive Director

Saj Test Plant Pvt. Ltd

GUEST LECTURE



Mr. Sandeep Nulkar, founder of
BITS Pvt Ltd initiated the session
on 7th of June by interacting with
the students and understanding
their thoughts on the importance
of communication as a skill and its
role in career progress and
employability. He mentioned that
communication involves three
elements: hearing, listening, and
active listening. Further, Mr. Nulkar
discussed the role of accent, pitch
tone and speed in language and
communication. All in all, the
session was an interactive one and
ended with an intriguing round of
questions and answers with the
students 

“When people talk, listen completely. 
Most people never listen.”

Mr. Sandeep Nulkar
Founder, BITS Pvt Ltd 

GUEST LECTURE
 



NEGOTIATION

On 16th July 2021, the batch of MBA - AB 2021-23 attended a workshop by
Mr. Himanshu Awasthi, Director, Prajeev Farm Solutions. The topic for the
session was “Art of Sales Negotiation.” Mr. Himanshu stated that negotiation
is not only related to sales but is involved in all parts of life. He mentioned
three qualities of being a good negotiator, ‘patience,’ ‘good listening,’ and
‘having an open mind.’ stating the Holy Triangle of Sales, Mr. Awasthi talked
about the balance to be maintained in the same, i.e. “Order the product,”
“Satisfaction post use of the Product or Service,” and “Payment as per
Terms.” If there is a mismatch in any of the factors, the negotiation goes
down.

He highlighted several principles one needs to
follow in life to be successful at negotiation, i.e.
“keeping biases out,” “Understanding the
interest of the interested parties”, and “Valuing
options and not jumping to conclusions”. Mr.
Awasthi also gave some real-life problems to
solve, enabling students to integrate the theory
into application. The session concluded with an
intriguing round of questions and answers.

 ‘patience,’ 
 

‘good listening,’  
 

‘having an open
mind.’ 

 
 

The Holy Triangle of
Sales

ART OF SALES 
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FINTECH

The workshop started with Mr. Vivek Khatri briefly introducing the FinTech
Industry. He continued the session by stating the key trends in the Fintech
Industry like Digital Banking, Blockchain, Cybersecurity, Analytics,
Programming, and most importantly, AI&ML, and how these trends will
affect the industry positively. Mr. Vivek furthered the session with
innovations driving business and consumer experience in the Fintech
Industry, including developing QR codes, Near Field Communication Cards,
Video KYC, AePS, and instant 24/7 settlements. 

He also discussed various career opportunities
in the Fintech Industry - Financial Analysts,
Information Security Analyst, Blockchain
Engineers, and many more. The session
resumed with a discussion on Indian Fintech
Unicorns, namely Zerodha and Groww, and
concluded with a question-and-answer round.

Digital Banking 
 

Blockchain 
 

Cybersecurity
Analytics 

 
Programming  

 
AI&ML

 
Financial Analysts, 

 
Information Security

Analyst
 

Blockchain
Engineers,

FUTURE OF 
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SAMAGAM
AKHIL BHARTIYA SIKSHA

On the second anniversary of the National Education Policy (NEP)-2020, a
three-day Education Summit known as Akhil Bhartiya Siksha Samagam was
organized at Varanasi from the 7th of July to the 9th of July. The inaugural
event for the same was live telecasted when our honourable Prime Minister
Shri Narendra Modi launched the summit.

The students of SIIB attended the webcast of the inaugural event at the SIIB
auditorium. While addressing the gathering, the Prime Minister said that the
young generation and the education system are significant in realizing the
policy's objectives. Mr. Modi discovered that the country's students possess
a high level of talent that needs to be harnessed. 

The Prime Minister talked about broadening the student's thought process
and amalgamating it with the modern ideas of the 21st century, the very
base on which NEP 2020 is made. He also focused on skilling the youth as
per their talents and choices to make them confident, practical, and
calculative.

The session ended with our Prime Minister lauding the policymakers' efforts
who laid down the NEP 2020.
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"The Prime Minister
talked about

broadening the
student's thought

process and
amalgamating it with
the modern ideas of
the 21st century, the
very base on which
NEP 2020 is made."



FOUNDATION DAY
30th 

On the occasion of glorious 30 years, SIIB celebrated its 30th Foundation
Day on July 11th, 2022. The guests of honour for this ceremony were Pandit
Arvind Kumar Azad, an eminent musician, and Mr. Dilip Kale, a renowned
santoor player.

The ceremony began with the greetings of Director Dr. Asmita Chitnis,
followed by the lighting of the ceremonial lamp and felicitation of both the
guests. Mr. Dilip Kale talked about the various 'Raags' of Indian music, such
as the 'Ahir Bhairav Raag', which occupies a unique place among morning
Raagas. The guests of honour remembered the legendary musician Late
Shri Shiv Kumar Sharma, who was an exponent of santoor. Pt Azaad and Mr.
Dilip gave a mesmerizing performance. They performed various
'Jugalbandis’ for the audience. 

Pt Azaad and Mr. Dilip were joined by Mr. Anirudhdha Deshpande, a
prominent musician, and his team. Mr. Vinay Ninadane felicitated the entire
team. All members performed several instrumentals for the audience that
comprised well-known songs from Hindi movies. The team enthralled the
audience by adding a modern twist to the classical pieces.

The ceremony concluded with Dr. Dharmesh Mishra, Associate Professor,
sharing his highlights about the day and the entire ceremony. He captivated
the audience with his marvellous 'shayaris'. It was the perfect ending to an
overall exemplary and successful tradition.
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Kumar Azad, an
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Mr. Dilip Kale, a

renowned santoor
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In today’s modern and technologically developed twenty-first century, words like
Entrepreneurship, Startup, and Seeding have become very popular among our
youths. The credit for this has to go to StartUp India. Startup India has been the
sole fundamental cause of this revolution. This landmark initiative has empowered
our youth to become budding next-gen entrepreneurs.
Moreover, with initiatives like ‘Make in India’, our youth is confidently driven to
pursue their dream of entrepreneurship. Startup India has been crucial in this
initiative by providing all sorts of financial support, registration support, income
tax support, tender support, and networking support. These benefits contribute
toward building a startup idea into reality and making it marketable.
 The passion for doing something new, creating a change, and thinking out of the
box are what StartUp India provides to the youth.

For Youth, StartUp India is an “Opportunity” … an opportunity to make something,
build something, create something, and bring a change.
For Youth, StartUp India is a “Platform” … a platform that acts as an avenue to take
up an initiative and pursue their entrepreneurship journey.
For Youth, StartUp India is a “Challenge”,… a challenge that helps the
entrepreneurs to bring the best out of themselves and ultimately solve a problem.
For Youth, StartUp India is a “Learning & Growth Hub” … StartUp India by providing
strategic support to various industry veterans and VCs, creating a professional
learning environment for the entrepreneurs.
For Youth, StartUp India is an “Aid” … there are so many entrepreneurs who, in their
initial phase, lack the fundamental support, be it financial or human resources;
StartUp India helps the entrepreneurs fulfil all of these.

This is what StartUp India means to the YOUth!

E-CELL COLUMN
StartUp India- What does 
it mean to the Youth?

Sweta Priyadarshini (Member of E-Cell)
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Bengaluru is known as The Silicon Valley of India. Gradually, it created a healthy
environment for entrepreneurship due to an abundance of early adopters. Many
unicorns were conceptualized in Bengaluru like Un-academy, No-Broker, CRED,
etc. A fertile environment for funding via VCs or FDI contributed to the rise of the
former start-up capital. With numerous start-ups registered annually, Bengaluru
gained a space on the global start-up map. The recent numbers have shown a
significant change in the start-up landscape of India.

Delhi has replaced ‘The Silicon Valley’ as the start-up capital of India. According to
the economic survey for the financial year 2021-22, the national capital added
over 5000 start-ups against 4514 by Bengaluru. When the state-wise data is
estimated, Maharashtra takes the crown for the highest number of start-ups
added with 11308 start-ups. India added 44 unicorns in 2021, surpassing The United
Kingdom to rank 3rd in the number of unicorns created. The number of start-ups
added does not directly correlate with the name of ‘Start-Up’ capital. 

Regarding unicorns added, Bengaluru still comes on top as it consists of 42-45 per
cent of the total unicorns created. It is due to the angel investors and VC
environment as mentioned above. Thus, both cities have significant contributions
to the entrepreneurship space. The number of start-ups and the size of start-ups
is appropriate measures to decide the calibre of any geographical location. Such
immense growth in the Start-Up area in recent times has an essential contribution
to the development of the national economy. A shift of youth from jobs to
entrepreneurship will create many innovative solutions to make the Union of India
an essential pitstop in the growth rate.

E-CELL COLUMN
Bengaluru to Delhi-Change 
in StartUp Capital of India?

Niranjan Mudalgikar (Member of E-Cell)
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In every society, religion, political party, or business, there are always some people who guide,
can show the path, and can inspire others are called leaders. History knows many examples of
people who were able to lead others inspired by various social and military exploits.

Now the question is: how will the world look without a leader?
Let us consider two sides of the coin where we can figure out the pros and cons of every
situation. First, we talk about the pros: Without a leader, people will understand that the world
will directly promote freedom of thinking. Now let this sink for a minute. In reality, people don’t
even know their purpose because one sees any leader make them their ideal and starts to
follow them. Without leaders, they will begin to build their property, defence, and everything
else that matters. And the same principle applies to the workplace because, without a leader in
the large organization, the work would get done randomly at great.

But is it possible in real? As we go back in history, it is clear that we always needed a leader in a
democracy or monarchy. It is hard to imagine the modern world without leaders as the world
will collapse into pieces, and chaos and anarchy will be present everywhere. Without a leader,
the country wouldn’t be a country anymore; it would be free for all and could be an absolute
disaster. There will also be many aspects of decentralization in informal settlements in the
world without leaders. As we were talking about the workplace, without a leader, it is more
possible that work would not be done at all, and everyone would want to be superior. Again you
need the leader to coordinate and give large-scale purposes.

Overall, when we envision a
world that is, in fact, void of
leadership,

This world will go back to the old
days of absolutely unorganized
states and will soon cease to
exist. From animals to humans,
we all need leadership to
maintain the normality of life and
adherence to rules of conduct.
As we see how the other ants
follow another ant, of a similar
nature, we need leaders who
can show us the path, who can
take charge. We need a leader
to maintain public order, have an
organized society, and
prosper in general.
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Prashant Maheshwari
MBA-Agri-Business

BLOGGER
OF THE MONTH
A World Without Leaders



BLOGGER
Can a world without leaders exist? The answer lies in your definition of a leader. For me, a leader
is someone who motivates and guides their followers and inspires passion. A leader has a vision
and knows the path towards its realization. The ability to act independently, with accountability,
and with enthusiasm is what a leader instils in their team members. Or, to simplify it – a leader
guides his team with directions to follow.

A world without leaders is unimaginable as the concept of leaders has been around since the
very beginning of humanity. Firstly, In the hunter-gatherer era, there was a group leader who
used to give directions to the group. The leader in this era was chosen on merit, based on the
activity to be performed.

Secondly, jumping forward a little, the era had kings and their kingdoms. These leaders again
guided a whole kingdom's worth of population and took humanity ahead with several
innovations and development. These developments were technological as well as societal.

Lastly, moving a bit more forward on the timeline, the world was thrown into a turmoil of
leadership with various government styles to measure which suits them best. The turmoil saw
the world go through capitalism, democracy, dictatorship, and communism – an attempt
toward making a world without leaders, but unfortunately, the model failed.

Today, the era in which we are living is the era where the leaders have grown a lot and are 

more competent than any
leader in history. The leaders of
todayprovide value to their
followers. Leaders of today
focus more on the development
and growth of an individual. They
know the importance of mental
health and the well-being of a
person. Leaders of today are
more accepting of the diversity
found in the neighborhood and
in fact practice inclusivity better
than the leaders of older times.

Presently, information available
to us is ubiquitous and the
volume in which this information
is available is immense for
everyone to understand. 

OF THE MONTH
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Samiksha Dashore
MBA-International Business

To Have Leaders or Not?



So, today we need leaders more than ever to interpret and process this information. We need
leaders to make plans for the future and guide the coming generation on how to face the
consequences, which are the results of previous generations. 

In a world without leaders, the coming generation would have been clueless about what
happened and what could happen.

Therefore, the answer to the question is to have leaders because they have always been there
—an intrinsic part of our existence.

02BLOGGER
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THE CAP

Mr. Peeyush Karnani is an eminent alumnus of the batch 2005-07. He is
currently a Senior Expert and Associate Partner in Strategy and Corporate
Finance practice at McKinsey & Company based out of New York. He’s been
with McKinsey & Company for the last 11 years and has previously worked
with other reputed organizations such as Tata Power and ICICI Bank.

Mr. Karnani is a corporate finance professional, executing and leading
projects in multiple domains, including strategy and corporate finance,
advising clients on executive decision-making on corporate/ portfolio
strategy, value creation, M&A, business planning and performance
management issues. 

He has worked across many industries but has spent most of the time
supporting Global Energy and Materials (GEM) and Advanced Industries with
focus on corporate strategy, value-based management, Portfolio strategy/
capital allocation and transactions. We wish Mr. Karnani all the best in all his
future endeavours.

FEATHER IN 01

Mr. Peeyush Karnani
Batch of 2005-07



THE CAP

Mr. Sumit Mundra is a distinguished alumnus of the 2000-02 batch. He is
currently working as the Senior Director, where he leads the HR function
for the commercial businesses of Gartner in India. 

Before Gartner, he spent a decade and a half working for McKinsey & Co in
various capacities in their Organization Practice. Serving clients across the
globe across diverse industries on wide-ranging topics like organization
design, transformation and change management, and talent strategy gave
him a well-rounded perspective on people topics.

Mr. Mundra is a certified coach from Neuro Leadership Institute and has
coached clients and business leaders on driving change and embedding it
in the culture of their team/ organization to make change stick. He is
passionate about learning and designing learning programs and facilitating
workshops. We wish Mr. Mundra all the best in all his future endeavours.
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Mr. Sumit Mundra
Batch of 2000-02
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